


http://www.acu.edu.au/annualreports










Key  
statistics

2024

ENROLMENTS* 

Total 34,983
Undergraduate 26,356

Postgraduate coursework 6,726
Higher degree research 293
Non-award 1,608
Domestic 29,165
International 5,818
STAFF 

Academic 1,207.8
Professional 1,296.0
RESEARCH** $

Category 1 – Australian competitive grant R&D income 4,770,120.99 
Category 2 – Other public sector R&D income 3,806,926.34 
Category 3 – Industry and other R&D income 3,788,767.58 
HERDC Reportable 12,365,814.91
Non-HERC Reportable 304,593.41
Total 12,670,408.32 
INCOME $’000 (%)

Commonwealth Government grants 277,785 42.5
HELP 181,321 27.8
Fees and charges 142,077 21.7
Other 51,902 8.0
Total income 653,085 100.0
EXPENDITURE $’000 (%)

Employee benefits 400,000 65.1
Depreciation and amortisation 50,368 8.2
Repairs and maintenance 9,803 1.6
Other 154,627 25.1
Total expenditure 614,798 100.0
ASSETS $’000

Total assets 1,298,683

* The 2024 student data (course headcount) is preliminary and will be finalised in April 2025, after the time 
of printing. 
** The income figures reported for HERDC research income in 2024 are based on draft data and are subject 
to change. 
These figures may be revised during the comprehensive HERDC income preparation and assessment 
process, which involves a more detailed evaluation. 
Data sources: 
1. Student Enrolments and Load Report, course headcount 
2. Annual Staff Data Report, all staff FTE (including casuals) 
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IN 2024, SENATE MEMBERSHIP COMPRISED OF:

Chancellor 
The Hon Martin Daubney AM KC
Pro-Chancellor 
Ms Virginia Bourke 
Vice-Chancellor and President
Professor Zlatko Skrbis
Chair of Academic Board 
Professor Timothy McKenry
Cleric nominated by the Australian Catholic Bishops’ 
Conference 
The Most Reverend Anthony Fisher OP (until 22 May 2024) 
The Most Reverend Peter A Comensoli (from 23 May 2024)
State Chapter nomination (NSW) 
Ms Marita Winters
State Chapter nomination (Vic) 
Ms Alice Bailey (until 6 December 2024)
State Chapter nomination (Qld) 
Dr Peter Steer
State Chapter nomination (ACT) 
Mr Ross Fox
Senate Panel and ACU Corporation nominated  
member (NSW) 
Ms Francine Pirola
Senate Panel and ACU Corporation nominated  
member (Vic) 
Ms Helen Cooney (until 26 July 2024)
Senate Panel and ACU Corporation nominated  
member (Qld) 
The Hon Justice James Douglas KC 
Senate Panel and ACU Corporation nominated  
member (ACT) 
Mr Julian Widdup
Elected by academic staff ACU 
Professor Elspeth Froude  
Associate Professor Richard Colledge (until 23 October 2024) 
Dr Jessica (Jess) Russ-Smith (until 22 January 2024) 
Associate Professor Leah Kaufmann (from 1 May 2024)
Elected by professional staff ACU 
Ms Sarah Beltrame 
Elected by students ACU 
Ms Brianna Knox (until 31 December 2024)
IN 2024, ACADEMIC BOARD MEMBERSHIP 
COMPRISED OF:

Chair of Academic Board 
Professor Timothy McKenry 
Vice-Chancellor and President 
Professor Zlatko Skrbis
Provost 
Professor Julie Cogin
Chief Operating Officer 
Dr Stephen Weller (until 8 April 2024) 
Mr Paul Campbell (Interim) (from 8 April 2024) 
Mr Patrick Woods (from 2 December 2024)
Deputy Vice-Chancellors  
Professor Abid Khan 
Professor Hayden Ramsay
Vice President 
Fr Anthony Casamento csma

ACADEMIC BOARD MEMBERSHIP CONTINUED

Pro Vice-Chancellor, Global and Education Pathways  
Mr Chris Riley
Pro Vice-Chancellor, Indigenous 
Ms Kelly Humphrey (from 13 June 2024)
Pro Vice-Chancellor, Research 
Professor Phil Parker
Deputy Provost 
Professor Chris Lonsdale
Executive Deans of faculties 
Professor Mary Ryan, Faculty of Education and Arts 
Professor Richard Colledge, Faculty of Theology and 
Philosophy 
Professor Andrew O’Neil, Faculty of Law and Business  
Professor Suzanne Chambers AO, Faculty of Health 
Sciences
Two professorial academic staff members elected by 
each faculty 
Professor Suzy Edwards 
Professor Bryan Turner 
Professor Robyn Horner 
Professor Dermot Nestor (until 8 November 2024) 
Professor Susan Dann AM 
Professor Patrick Keyzer 
Professor Suzanne Hodgkin (until 12 September 2024) 
Professor Justin Kemp (from 21 October 2024) 
Professor Elspeth Froude
Two non-professorial academic staff members elected  
by each faculty 
Dr Michelle Gorzanelli 
Associate Professor Monica Wong 
Associate Professor Stephen Carlson 
Dr Gareth Wearne 
Dr Bill Swannie 
Associate Professor Md Akhtaruzzaman 
Associate Professor Leah Kaufmann 
Dr Ann-Marie Gibson
Academic Registrar 
Ms Helen Murnane (Interim) (until 28 January 2024) 
Ms Cheryl Fullwood (from 29 January 2024)
Director, Centre for Education and Innovation (CEI) 
Professor Anthony Whitty
Director, Libraries 
Ms Janet Fletcher 
Director, Pathways 
Mrs Marta Spes-Skrbis (from 13 June 2024)
Director, Student Experience 
Ms Georgina Ledvinka (from 13 June 2024 until 27 
September 2024)
An external professor 
Professor Robert Mailhammer, Western Sydney University 
(from 22 May 2024)
First Peoples representative 
Ms Jane Ceolin (until 12 June 2024)
Student representatives  
Ms Emily Kennedy  
Mr Lincoln Trainor
Chairs of Academic Board Committees 
Associate Professor Jane McCormack (from 13 June 2024)
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Towards 
Vision
2033
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ACU Vision 2033 sets a bold and 
ambitious vision for the university: to 
enable flourishing lives, foster thriving 
communities, and build ethical futures.
This deliberate embedding of ACU's 
Catholic mission into the strategic fabric 
of the university fosters new and renewed 
opportunities for the university's mission 
to inform every university endeavour over 
the next decade.
By placing the human person and their 
wellbeing at its core, ACU Vision 2033 
provides a unique and differentiated 
value proposition in the Australian higher 
education sector.
Significant progress towards delivering 
our aspirations has been made during the 
foundational year of ACU Vision 2033.
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The university used less than three kilolitres of mains water 
per EFTSL, compared to a 2023 university-sector average of 
around nine kilolitres*. 

SOCIAL IMPACT
A key tenet of our contribution to global sustainable 
development is ensuring our activities in research, 
community engagement and innovation eradicate slavery 
from our supply chain and promote an ethical and 
sustainable use of resources. Wide-ranging initiatives 
include:
• ACU developed the Young Street Campus Park at the 

Melbourne Campus in 2024. The new green space in the 
heart of campus incorporates symbols of faith and unity 
and a recently acquired artwork ‘Under the Obelisk’ by 
renowned Japanese artist Akio Makigawa. The park 
features diverse native planting and new trees, along with 
an environmentally sustainable water flow feature.

• ACU partnered with 75 community and non-profit 
organisations, enabling 1,200 ACU students to undertake 
community engagement placements.

• ACU hosted the Clemente Australia Program, which 
provides access to university education in the liberal arts 
for people experiencing marginalisation. In 2024, 144 
students enrolled in the program both on-campus and in 
community settings across Queensland, NSW, ACT and 
Victoria.

• The Thomas More Law School supported 250 students 
across Sydney, Melbourne, and Brisbane to provide 
supervised pro bono legal service through law firms, 
community legal centres, NGOs, government departments 
or social justice agencies. The program was recognised 
with a global Uniservitate Award for Service-Learning in 
Catholic Higher Education in 2024.

• In 2024, ACU’s partnership with Open Eyes Nepal 
provided 40 patients with free treatment at the Tilganga 
Institute in Kathmandu and 28 children affected by 
retinoblastoma received custom-made prosthetic eyes.

• ACU was awarded an Athena Swan Bronze Award, in 
recognition of the university's commitment to equity, 
diversity and inclusion. 

• ACU, in collaboration with the Anti-Slavery Taskforce 
of the Catholic Archdiocese of Sydney, integrated 
modern slavery education into its Core Curriculum for 
undergraduates. Nearly 800 students participated in a 
pilot study, helping shape future course content. ACU also 
provided anti-slavery training for staff in procurement 
roles, with training extended to vendors through the 
Australian Catholic Anti-Slavery Network (ACAN).  

SENIOR APPOINTMENTS
• Professor Tania Broadley – Deputy Vice-Chancellor, 

Education (appointed 2024, commenced 2025)
• Mr Patrick Woods – Chief Operating Officer
• Professor Richard Colledge – Executive Dean,  

Faculty of Theology and Philosophy
• Ms Kelly Humphrey – Pro Vice Chancellor, Indigenous

*Source: the Tertiary Education Facilities 
Management Association Annual Survey, 2023 
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Voluntary  
Code of  
Best Practice 
for Governance 
of Australian 
Public 
Universities

We acknowledge the requirement under 
clause 14 of the Voluntary Code of Best 
Practice for the Governance of Australian 
Public Universities to disclose in our annual 
report alignment with the code and provide 
reasons for any areas of noncompliance.
ACU is compliant with the code to the 
extent permitted by, or described in, its 
governing documents (the Constitution, 
statutes, regulations, policies, procedures and 
guidelines), the Australian Catholic University 
Acts in New South Wales, Victoria and 
Queensland, and relevant Commonwealth 
legislation including the Corporations Act 
2001 and the Australian Charities and Not-
for-profits Commission Act 2012.
ACU regularly reviews its governing 
documents and processes to ensure the 
highest standards of good governance are 
maintained.
In 2024, ACU actively explored mechanisms 
to better align with the Voluntary Code. 
Primarily, this entailed a systematic review of 
those governance instruments that are within 
Senate’s purview, with approval during 2024 
of amendments to these instruments to better 
align with the Voluntary Code relating to 
representation and appointment processes.
Further work on this will be undertaken 
when final strategies emerge from the 
Universities Accord, noting the anticipated 
replacement of the Voluntary Code with 
new University Governance Principles and 
Recommendations. In the interim, the 
University's Senate is reviewing the new 
'Code of Governance Principles and Practice 
for Australia's Public Universities' approved 
by the University Chancellors Council in 
December 2024.
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Protected  
disclosures
ACU is committed to a culture of 
corporate compliance and the promotion 
of lawful and ethical behaviour and 
transparency in commercial, legal and 
other stakeholder dealings. We expect our 
officers, staff, members and affiliates to act 
in accordance with the law at all times, to 
behave professionally and to uphold ACU’s 
mission, values and Code of Conduct for 
Staff in undertaking their duties and 
activities on behalf of, or in association 
with, ACU.

ACU’s Protected Disclosures Policy and Procedure (Protected 
Disclosures Framework), first approved by the Senate in June 
2016, was substantially updated in December 2019 to comply 
with the amendments to the corporate whistleblowing scheme 
under Part 9.4AAA of the Corporations Act 2001 (Corporations 
Act). The Policy Framework is an important tool for detecting 
undesirable, unethical, fraudulent or illegal conduct or 
misconduct that might represent an improper state of affairs 
(‘reportable conduct’). It is essential to achieving good corporate 
governance. The Protected Disclosures Framework operates in 
alignment with other compliance tools such as the Fraud and 
Corruption Control Framework and the new Anti-Bribery and 
Corruption Policy.
As part of the implementation of the Policy Framework, the 
university engages an independent, third-party service provider 
to provide a whistleblower hotline and reporting service for 
reportable conduct. The independence of this service ensures 
that the statutory and policy protections available to disclosers, 
including anonymity and protection from adverse treatment,  
are upheld.
The Protected Disclosures Framework reflects ACU’s 
commitment to identifying and investigating reportable conduct 
and to supporting and protecting eligible whistleblowers. A 
combination of quarterly and annual reporting to the Senate 
Standing Committee, the Audit and Risk Committee and the 
Senate regarding the operation of the Protected Disclosures 
Framework ensures that there is a focus on ethical and legal 
accountability, that key risk areas are identified and addressed 
and that a culture of compliance is fostered.
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Review  
of results  

and audited 
financial 

statements
Financial statements for the year ended 

31 December 2024

23
























































































	Message from the Acting
Chancellor and the Vice-
Chancellor and President
	About Australian Catholic
University
	Key statistics
	Governance and
management
	ACU Strategic Plan 2020
– 2023: Impact through
empathy
	Rankings and reputation
(research)
	Executive appointments
	Sustainability bond
commitments
	University highlights
	Obituary: The Hon John
Fahey AC, GCSC
	Voluntary Code of Best
Practice for Governance of
Australian Universities
	Protected disclosures
	Review of results and
audited financial statements



