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CODE OF ETHICS IN TEACHING 
Preamble
Consistent with its mission as a university in the Catholic tradition, Australian Catholic University is a community of scholars, which actively pursues truth and, through its critical scholarship and research, seeks knowledge to enlighten and transform society. In so doing it recognises the intellectual and moral dimensions of teaching as a means by which human beings may reach their full potential.

The pursuit of truth in all disciplines requires a profound respect for all persons, a willingness to take different points of view seriously, and an openness to new and challenging ideas. This demands that academic staff show commitment to the search for understanding and wisdom in their teaching. By showing their commitment to, and genuine love of, learning, they will encourage their students to be motivated to discipline and form their minds so that they gain an integrated understanding of what they study.

This Code of Ethics in Teaching flows out of an understanding of scholarly work as demanding the highest possible professional standards of rigour and academic excellence from staff. It articulates the following principles to shape the framework of relationships and interactions, in which academic staff and students engage in teaching and learning. (Link to University Teaching and Learning Committee)
This Code assumes the rights of staff to expect students to consider conscientiously and enact the standards of good scholarship advocated by the University, as explicated in the University’s Learning Paradigm (http://inet.acu.edu.au/iatl).

Principles
Scholarly Competence
An academic staff member 

i. has an appropriate level of competence in a field of enquiry and endeavours to keep abreast of developments in it. 

ii. understands a variety of teaching and learning approaches and strategies, and endeavours to maintain awareness of pedagogical advances. 

iii. appreciates the nature of evaluation and utilises effective evaluation techniques in relation to curriculum, teaching and learning. 

Scholarly Engagement
An academic staff member 

iv. engages students in material that is current, accurate and appropriate to the course of study, in which the students are enrolled. 

v. strives to ensure that teaching and learning are informed by relevant research. 

vi. implements teaching and learning approaches and strategies that are appropriate and effective for students in their particular contexts. 

vii. is well prepared for each teaching activity. 

Scholarly Respect for Students
An academic staff member 

viii. recognises a range of backgrounds and abilities that may exist among students and seeks to promote the intellectual and personal development of each individual student. 

ix. respects the right of students to hold particular and different points of view, while seeking to challenge students to be aware of and evaluate alternative theoretical perspectives, values and opinions. 

x. deals with sensitive topics in ways that respect student views and feelings. 

xi. treats students with respect and dignity. 

xii. maintains confidentiality in relation to student records, assessment items and matters privately communicated by and to the student. 

xiii. provides valid, fair and consistent assessment of student performance that is appropriate in relation to the unit and course objectives, content and methods. 

xiv. provides constructive, accurate and timely feedback to students on their performance during and after each unit within a course.

Scholarly Respect for Colleagues
An academic staff member 

xv. respects and acknowledges the contributions that colleagues, including those from other disciplines, make towards student learning and seeks to work in collaborative and complementary ways with colleagues to promote such learning. 

xvi. treats colleagues with respect, dignity and professional courtesy.

Scholarly Respect for the University
An academic staff member 

xvii. is aware of the mission, goals, policies, procedures and expectations of the University, and supports these in dealings with students and colleagues. 

xviii. contributes constructive suggestions on how institutional practices of the University can be improved. 

xix. provides appropriate time and effort to the teaching in which s/he is engaged.

This Code links to, and should be considered with, other ACU National documents focusing on personal relationships, such as:
Statute 10:   
http://inet.acu.edu.au/edus/senate/statutes
Staff Code of Conduct:  
http://inet.acu.edu.au/4397
Policies and Procedures for Complaints of Sexual Harrassment:  http://inet.acu.edu.au/2531
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